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AISP

Which statement best describes you?

Obsessed: | think about data equity principles all day every day. My colleagues sometimes
twitch when | start talking about data equity issues during team meetings, but they also
know that my obsession betters our work.

Invested: | think about data equity principles a lot. I've read a lot of articles and books and
I'm always striving to know better and do better.

Learning: | am new to considering how data equity principles can be incorporated into my
work and I'm looking for ways to shift practice.

Becoming Aware: What are data equity principles?




Agenda

Introduction to AISP and the Toolkit for Centering
Racial Equity Throughout Data Integration

Using the 4 questions to evaluate risk vs. benefit
Data governance as the foundation
Q&A

Wrap up
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AISP

AISP’s Niche

We help state and local governments
collaborate and responsibly use data to
improve lives. We convene a peer network of
44 integrated data systems focused on strong
data governance and routine use of

cross-sector data for the public good.




What We Do

Peer Network
Guidance & Standards
Training & Consultation

Advocacy & Communication

Actionable Research

T




We are singularly focused on the
ethical use of public sector data.

And in the U.S. this means centering racial equity.

AISP




Racial Equity

Racial eitsi.ty.is a process of eliminating racial disparities and improving
outcomes for everyone. It is the intentional and continual practice of changing
policies, practices, systems, and structures by prioritizing measurable change in

the lives of Black, Indigenous, and people of color.

Race Forward



https://www.raceforward.org/what-racial-equity-0

We must work to dismantle
racism at the micro, mezzo, and

\/,

Macro -

Naming and using power to dismantle
and create practices and policies

L

Identifying harm and working to
remedy as a group

Micro @

Reflecting upon how your identity
impacts your thoughts and actions

AISP
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Those of us committed to racial justice, democracy, and
mutual well-being know that safety does not come from
hatred; it comes from solidarity with all who yearn for a

world centered on mutual care and concern

https://aisp.upenn.edu/centering-equity/
#CenterRacialEquity

AISP &




- Where: aisp.upenn.edu/centering-equity
What:

Your ]ourney to Cen’tering

S Eei - Positive and Problematic Practices for using

A Companion Workbook to AISP's A Toolkit
for Centering Racial Equity Throughout
Data Integration

Centering Racial Equity

data at each stage of the data lifecycle

« Works in Action
‘ AISP « Activities to get you, your team, & your

Hawn Nelson, A., Zanti, S., Jenkins, D., Algrant, Hawn Nelson, A., Algrant, I., Lewis, B., Jenkins, D.,

I, Rios Benitez, J., et al. (2025). A Toolkit for Paull, K., et al.(2025). Your Journey to Centering 1 1
Centering Racial Equity Throughout Data Racial Equity: A Companion Workbook to AISP's A partners Started Ina Companlon Workb00k
Integration. Actionable Intelligence for Social Toolkit for Centering Racial Equity Throughout
Policy, University of Pennsylvania. Data Integration. Actionable Intelligence for Social
https://www.aisp.upenn.edu/centering-equity/ Policy, University of Pennsylvania.

https://www.aisp.upenn.edu/centering-equity/



https://aisp.upenn.edu/centering-equity/
https://www.aisp.upenn.edu/centering-equity/
https://aisp.upenn.edu/centering-equity/

AISP

What stages of the data life c;ycle is
your work focused on*

REPORTING &

DISSEMINATION PLANNING

DATA ANALYSIS DATA COLLECTION

USE OF ALGORITHMS &
ARTIFICIAL INTELLIGENCE DATA ACCESS




As railroads and highways both

developed and decimated

communities, so too can data

infrastructure.

We can co-create data infrastructure to
promote racial equity and the public
good, or we can invest in data
infrastructure that disregards the

historical, social, and political context.

14



Main Idea: This has been an ongoing collaborative process, with
work co-created and presented by dozens of people

Process « Planning, curriculum, and resource creation

« Secured funding for Toolkit + Cohort 1of EiPLC completed TA(Nov 2024)
* In person workgroup meetings + Convened Toolkit Workgroup V2

* Writing, editing, & review « Selection and start of EiPLC Cohort 2

* Release & dissemination of V1 Toolkit « Data + Equity Summit #1(2024)

2017-
2018

« Expressed need from AISP * Document shifts in site-based « Toolkit V2 and Workbook in the wild!
network sites practices « Allthepresentations and discussions
« Initial Funding from AECF * Learn and share and shift « Cohort 2 of EiPLC completes TA (Nov 2025)
« Created Workgroup * Secure funding « Data + Equity Summit #2 (2026)
s * Planning and beginning EiPLC
=AY1.

AISP 15



A TOOLKIT FOR CENTERING
RACIAL EQUITY

2025

110 CONTRIBUTORS:

éﬁ 25 workgroup members

73 work in action authors
\ l j 12 AISP team members
1 external reviewer

2 graduate students

54 WORKS IN ACTION
7 long-form case studies on participatory governance
23 different states represented
7 national initiatives & 1international organization

86 HOURS AND 15 MINUTES OF MEETINGS

This is about 3.6 full days of meetings, including our workgroup and
subcommittees, and 14 hours and 45 minutes of work in action meetings.
This is a gross undercount based on calendars, not counting phone calls,
the number of people in each meeting, and independent writing time.

743 WORK IN ACTION EMAILS

This is DEFINITELY a gross undercount, but it gives
you the idea.

16




Positive & Problematic

Individual & Organizational
Positive & Problematic Readiness
Practices

Practices

Work in Action

Resources

Team Formation &
Governance

Work in Action

Project Planning

Resources

Reporting & Planning
Dissemination

Positive & Problematic

Positive & Problematic Practices

Practices

Use of Algorithms & RELD/SOGIE Standards

Al
Work in Action D ata Data
Auditing & e Collection Work in Action
Lifecvcle
Resources, Tools, &

Organizations to

Watch Resources

Data
Analysis

www reallygreatsite.com
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Updates

There is an Interactive website!

Companion Workbook

The Workbook is filled with activities
which are a great way to start
centering equity in your data work!

Tribal Data Sovereignty

What considerations need to be made
when working with Indigenous, American
Indian, Alaska Native, and/or Native
American Communities

Foundations for
Community Engagement

Prepare organizations to bring
community in... It's not always
the right choice

Artificial Intelligence

Given the MASSIVE changes since 2020,
we have updated Algorithms and
Statistical Tools section to Al and

Algorithms

https://www.aisp.upenn.edu/centering-equity/
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Using the four questions to
evaluate risk versus benefit

Am
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The Four Questions Spoiler alert.

this is data
governance

How do we know?
Who decides?

Is it a good idea?

AISP

See: Finding a Way Forward: How to create a strong legal framework for data integration,
https://aisp.upenn.edu/resource-article/finding-a-way-forward-how-to-create-a-strong-legal-framework

-for-data-integration/ and Four Questions to Guide Decision-Making for Data Sharing and Integration, 2023,

https://ijpds.org/article/view/2159

21
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https://ijpds.org/article/view/2159

1. Is this legal?
AUTHORITY AND ACCESS

Authorizing legislation for
agency/department

Legislation
specific to Executive
use Order

ESTABLISHING
THE LEGAL
AUTHORITY

Policy/Rule

Contracts

Open Data Protected Data
Data that can be shared openly, either at the aggregate or Data that can be shared, but only under Data that cannot or should not be shared, either because
individual level, based on state and federal law. These data specific circumstances with appropriate of state or federal law, lack of digital format (paper copies
often exist in open data portals. safeguards in place. only), or data quality or other concerns.

AISP 22



2. Is this ethical?

SOCIAL LICENSE, RISK v. BENEFIT

1

HIGH

BENEFIT

Low

7~

¢

Mapping indicators to allocate
new investments to high-need
neighborhoods

, Program evaluation with
longitudinal outcomes

Unduplicated counts of children
across early childhood programs

Open data initiatives
that publish aggregate
data sets

Linking individual data
on wages & earnings

Case management
algorithms

Using “risk scores” to
target interventions

™

Predictive analytics
' inpolicing

' Tracking social media on students

' Linking biometric data
(e.g., facial recognition)

\, y

RISK HIGH =)

23



3. Is this a good idea?
DATA AVAILABILITY, RESOURCES, ACTION

Is there available data to answer this question?
Do we have the resources to respond to the answer?

Can these data be acted upon?

AISP




AISP

A 4

L. How do we know? Who decides?

DATA GOVERNANCE

The people, policies, and procedures that support how data are
managed, used, and protected.

Strong and inclusive data governance for cross-sector data
sharing and integration should be:
« Purpose-, value-, and principle-driven
 Strategically located
 Collaborative
o |terative
« Transparent




Benefit/Risk Matrix

[ N
HIH GOVERNANCE is
how you know that
you’re operating in

the green
E % 4
T
Z
L
(a2]

J

LOW RISK HIGH )

AISP 2



Benefits and Risks to Consider

Benefits Risks

¢ Privacy disclosure: Any transfer of data includes the risk of data being
accessed improperly.
Misuse of data for research and evaluation: Without sufficient data
documentation, analysts may misuse or misinterpret data.
Harming individuals: Certain uses of administrative data carry particularly
high risks of causing personal harm, including uses that provide case
workers, service providers, teachers, law enforcement, etc., with personal
information that could lead to biased treatments, punitive action, or
lengthened system involvement.
Harming communities: Use of administrative data, especially when
mapped, can create or deepen community stigma. When analysts fail to
understand and acknowledge the discriminatory practices and structural
causes of disparate outcomes by race or geography, they risk using
administrative data in ways that perpetuate deficit-based narratives.




Legal risks

Risk of Unauthorized Disclosure Misuse
«Breaches - Data used for different purposes other than
-Security incidents allowed under law and/or contemplated

- Re-identification under agreements

Enforcement Actions
«State & federal investigations
«Loss of funding

- Cost of corrective actions (notices, credit
monitoring, etc.)

- Private causes of action (negligence,
invasion of privacy, attorneys' fees)

AISP
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What are the
ethical risks?

.
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Evaluating

Risk vs. Benefit T ( A
1: High benefit, low risk 1
o o . . =
2: High risk, high benefit 5 7 S
3: Low risk, low benefit @ 3 4
4: High risk, low benefit
e y
LOW RISK HIGH sy

. Round 1: These examples focus on open data
=170

AISP 30
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Example 1: HIV status by zi
[}
In 2020, there were 6,668 people living with HIV in Chadof urg County).
In 2020, 209 people were newly dia:

Charlotte (Mecklenburg County) - Rates of Persons Living with HIV, 2020
el Ll
A g Race/Ethnicity - White or

Monroe

York

CART®

562 - 780

133 - 190 191 - 257 258 - 331 332-436

781-1,092

Caucasian, 2020

If-identified

ntage of
as White or Caucasian

COUNTY

44.7%

> GASTONIA

contributors

Quality of Life Explorer | © Oper

1,093 - 1,732 1,733+

KANNAPOLIS

CONCORD

0-132
Left image: Sullivan PS, Woodyatt C, Koski C, Pembleton E, McGuinness P, Taussig J, Ricca A, Luisi N, Mokotoff E, Benbow N, Castel AD. A data

visualization and dissemination resource to support HIV prevention and care at the local level: analysis and uses of the AIDSVu Public Data Resource
Right image: https://ui.charlotte.edu/our-work/quality-life-explorer/

Journal of medical Internet research. 2020;22(10):e23173.


https://aidsvu.org/local-data/united-states/south/north-carolina/charlotte/
https://aidsvu.org/local-data/united-states/south/north-carolina/charlotte/

Example 2: Language spoken at home

(other than English)

X
Charlotte City (Northeast) PUMA
Language: Spanish
HUN Speakers: 27,216 CONG
Percentage: 20.9%

Language Map of the United States

Language

I{ﬁ:ﬁ ﬁ%ﬁ:ﬁfken at home (other Most spoken languages:

Spanish

1. Spanish
Data source 2. Vietnamese ] ‘ AUBEMARLE
o 3. Tamil
= MOUNTHCE 4. Arabic

HCITY,

@@x LOWELL

Most spoken languages in visible
Mge BELMONT

019 5. Hmong

S—
CHARLEONIE

1. Spanish

2. Arabic

3.French

4. Vietnamese CLOVER:
5. Chinese

6. German

7. Hindi

8. Telugu

(]
] . ' I- 9. Russian

A l s P 10 e MATTHEW’VS ACHIPAND)
https:/languagemap.us PINEVILLE -



https://languagemap.us/?languageCode=1200&year=2019&boundingBox=-81.02805908297682%2C35.00794369517226%2C-80.08332875691738%2C35.418594827721975

Evaluating 1 2
Risk vs. Benefit

1: High benefit, low risk

2: High risk, high benefit 3 4
3: Low risk, low benefit

BENEFIT
D

\

4: High risk, low benefit

Low RISK

Round 2: These examples focus on use of restricted data

HIGH sy

33



Example 3: Early Childhood Risks

Multiple Early Childhood Risks in Philadelphia:
Three- and four-year-olds with two or more risks

9,563 children with 2+ risks in 2012
(21.4% of 44,724 children)

4
i:%‘"é

n Percent of children with 2+ risks
[12¢] by neighborhood
0 - 11% (<0.5 times citywide rate)
1 11-19% (0.5 - 0.9 times citywide rate)
- 19 - 23% (Near citywide rate)
I 23 - 32% (1.1 - 1.5 times citywide rate)
I 32 - 43% (>1.5 times citywide rate)

Risk Indicators

Lead exposure Low birth weight
Child maltreatment  Inadequate prenatal care
Homelessness Low matemal education

(Emergency shelter) Teen pregnancy
Note: Excluded neighborhoods with 10 or fewer children

°
.I'l. LeBoeuf, Whitney; Barghaus, Katherine; Henderson, Cassandra; Coe, Kristen; Fantuzzo, John; and Moore, James, "The
Use of Integrated Data to Inform Quality Pre-K Expansion in Philadelphia" (2017). Research Briefs. 1.
A l s P http://repository.upenn.edu/pennchild_briefs/1 34



Example &: Tracking COVID-19

Total Confirmed COVID-19 Counts ©

L] o L]
Total Tests Administered Total Positive Cases Positivity - Unique Total Deaths
11,641,847 03,403 L 3,714
D.’_';‘:,‘;‘JZ"J ,»'.,vu,'-.»u‘cn..". 03/06/2020 ”t;-s‘x;..":‘on 194 0/0 7-Day Rate o ,.»‘3;":: .. OB/162021

1. 080972021

3,759,493 Incviduals Tested

County Distributions

Swtest 3 courny bakow 3y 140 o ik

]

A l s P Reproduced from https://www.coronavirus.in.gov/ with permission.


https://www.coronavirus.in.gov/

So how do we increase benefit?
How do we mitigate risk?

(In all honesty, there’s no magic answer here. But we do know you do
this with discernment and in collaboration with other people)

36



Data governance is the foundation.

The people, policies, and procedures that support how
data are managed, used, and protected.

37



What do we mean when we
use the termdata
governance?

AISP 38



GOVERNANCE

The people, policies, and
procedures that support how
data are used and protected.

LEGAL

The rules, regulations, and
authority that determine the
why, what, who, and how of
data sharing.

AISP Quality
Framework for
Integrated Data
Systems

The infrastructure and tools
to ensure secure storage and
access while supporting
analytic insights.

GAPACITY

The staff, relationships, and
resources that enable an effort
to operate.

IVIPACT

All of the other components of
quality exist to drive impact and
action.

_|i|_ AISP Quality Framework for IDS:
Als P https://www.aisp.upenn.edu/quality-framework-for-integrated-data-systems/



https://www.aisp.upenn.edu/quality-framework-for-integrated-data-systems/

The goal

Collaborative data governance with decision making processes that support equity

LCPOoOKINGn
fn MoRE

PAT . -
EcoSy STEM Y ~

- "

.i. Want some inspiration? Try this resource.
A'l s'P https://aisp.upenn.edu/centering-equity/

40
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The Four Questions

How do we know?
Who decides?

Is it a good idea?

This is governance

See: Finding a Way Forward: How to create a strong legal framework for data integration,
. https://aisp.upenn.edu/resource-article/finding-a-way-forward-how-to-create-a-strong-legal-framework-for-d
AY0. ata-integration/ and Four Questions to Guide Decision-Making for Data Sharing and Integration, 2023,

Alsp https://ijpds.org/article/view/2159 41



https://aisp.upenn.edu/resource-article/finding-a-way-forward-how-to-create-a-strong-legal-framework-for-data-integration/
https://aisp.upenn.edu/resource-article/finding-a-way-forward-how-to-create-a-strong-legal-framework-for-data-integration/
https://aisp.upenn.edu/resource-article/finding-a-way-forward-how-to-create-a-strong-legal-framework-for-data-integration/
https://ijpds.org/article/view/2159
https://ijpds.org/article/view/2159

Data governance should

be: Purpose, mission, + vision driven
e Practical and strategic
e C(ollaborative
e [ransparent
e |terative

Some guiding questions:

How were governance policies and procedures developed?

Who is currently involved in the governance process?

Do people understand that process?

What governance documents and protocols are publicly available?

AISP



Governance

Clarity in Mission and Vision
Clearly expressed shared values

Clarity in Goals
Purpose

What it is and what it isn't

Clarity of Roles and
Responsibilities

Governance Board and Committees
Data sharing
Data security
Data use priorities
Data request processes and approvals

AISP

Transparent

Written charter and bylaws
Clear process documentation
Regular meetings with published
meeting minutes

Grow and evolve over time
Start basic, mature over time

Participatory - in a real way
Input
Decision-making




Suggestion #1:

. Executive Committee
Fl g ureo Ut W h at d d t da chief executive of each agency

g overnance p rocesses responsible for prioritization & policy
already exist that are
WOr k| n g , use t h em , an d a representative per agency with decision-making authority over data
b U | | d U p on t h em responsible for data use & release

( Don't recreate the wheel Data Stewards Working Group

un I ess yo u h ave to ) representatives as necessary

responsible for metadata & data quality

Governance Committee

44



a N ( N\
HIGH C.IMPORTANT A.CRITICAL
I Keep informed, keep on board, Close engagement, negotiate,
enlist participation if possible enlist supportive allies/champions
e L
Suggestion #2: S e
L
. . 5 e y
Carefully identify o ( N ( 1
interest holders E D. IMPORTANT B. IMPORTANT
Keep informed Keep Informed, enlist participation
a n d S et yo u r ta b | e . E P in c'():alitions of supp::'r)tivte g:’ot:ps
=
ﬁ ﬁ
I
Low LIKELY INTEREST HIGH ==
(adapted from Bryson, J. 2004)
Aisp : ow

Want some activities to get started? Try

this resource ) SR

_.i._ Your Journey to Centering Racial I
Alsp Equity: A Companion Workbook (2025) ald -



https://docs.google.com/presentation/d/17TANNfbt2kldELfm-wVlx_S7ZzLj4J-OUyOAqVLAlzo/edit?usp=sharing
https://docs.google.com/presentation/d/17TANNfbt2kldELfm-wVlx_S7ZzLj4J-OUyOAqVLAlzo/edit?usp=sharing

- N f R
HIGH C.IMPORTANT A.CRITICAL
I Keep informed, keep on board, Close engagement, negotiate,
enlist participation if possible enlist supportive allies/champions

Ll to help address concerns of
% resistant stakeholders
L) . J \ y
2
=
= D. IMPORTANT B. IMPORTANT
: Keep informed Keep Informed, enlist participation
[TT] in coalitions of supportive groups
X
=

\ J \ y

© mmm

=

-

LIKELY INTEREST HIGH ==}

(adapted from Bryson, J. 2004)

Encourage Participation Keep Informed

Critical;

Important:
(]
=AY1.

AISP 46




AISP

EXPERIENCE WITH
THEISSUE

How many people on this
team have been directly
impacted by this issue?

DIRECT ENGAGEMENT

How many people work
directly with the target
population?

DEMOGRAPHIC RELATIONSHIP

How many people on this
team demographically reflect
the target population?

Target
population or
community, or
experiencing

the issue

GEOGRAPHIC
RELATIONSHIP

How many people on this
team grew up or live in the
neighborhood you are serving?

1 This tool is a medified version of the Kent County ENTF toolkit, which was developed by Inclusive Performance Strategies to equip a Kent County action team
with tools that foster indusive and collaborative environments designed to achieve equitable outcomes throughout."'



https://entfkent.org/wp-content/uploads/2020/01/ENTF_Equity_Toolkit__-_Updated_Sept._2018-1.pdf

Identifying Interest-holders

Name

Experience with
the issue

Demographic
relationship to
the issue

Direct
engagement
with the issue

Geographic
relationship to the
issue

AISP

Note: make as many copies of this slide as you need, this is a helpful exercise to complete with

specific staff members in mind, not just roles.

48



STANCE
TOWARDS
COMMUNITY

IMPACT

COMMUNITY
ENGAGEMENT
GOALS

Suggestion # 3:

MESSAGE TO
COMMUNITY

Get on the spectrum

and work to move

right.

AISP

ACTIVITIES

RESOURCE
ALLOCATION
RATIOS

THE SPECTRUM OF COMMUNITY ENGAGEMENT TO OWNERSHIP

»»»»»» INCREASED EFFICIENCY IN DECISION-MAKING AND SOLUTIONS IMPLEMENTATION »»» »»» EQUITY

Marginalization

Deny access to
decision-making
processes

Your voice, needs
& interests do not
matter

Closed door
meeting

Misinformation

Systematic
Disenfranchisement

Voter suppression

100%
Systems Admin

Image used with permission.

Preparation or
Placation

Provide the
community with
relevant information

We will keep you
informed

Fact sheets
Open Houses
Presentations
Billboards
Videos

70-90%
Systems Admin

10-30%

Gonzalez, R.(2020). The Spectrum of Community
Engagement to Ownership. Facilitating Power.

Limited Voice or
Tokenization

Gather input from
the community

We care what you
think

Public Comment
Focus Groups
Community Forums

Surveys

60-80%
Systems Admin

20-40%
Consultation
Activities

Voice

Ensure community
needs and assets
are integrated into
process & inform
planning

You are making
us think, (and
therefore act)
differently about
the issue

Community
organizing &
advocacy
Interactive
workshops

Polling
Community forums

Open Planning
Forums with Citizen
Polling

50-60%
Systems Admin

40-50%
Community
Involvement

COLLABORATE

Delegated
Power

Ensure community
capacity to play a
leadership role in
decision-making and
the implementation
of decisions.

Your leadership

and expertise are
critical to how we
address the issue

MOU's with
Community-based
organizations
Citizen advisory
committees

Collaborative Data
Analysis

Co-Design and
Co-Implementation
of Solutions
Collaborative
Decision-Making

20-50%
Systems Admin

50-70%
Community
Partners

Facilitating
(:} Power 2

DEFERTO

Community
Ownership

Foster democratic
participation and equity
through community-
driven decision-
making; Bridge divide
between community &
governance

It’s time to unlock
collective power
and capacity for
transformative
solutions

Community-driven
planning and
governance

Consensus building
Participatory action
research

Participatory budgeting
Cooperative models

80-100%

Community partners
and community-driven
processes ideally
generate new value and
resources that can be
invested in solutions

49


https://movementstrategy.org/wp-content/uploads/2021/08/The-Spectrum-of-Community-Engagement-to-Ownership.pdf

REPORTING &
DISSEMINATION

DATA ANALYSIS

USE OF ALGORITHMS &
ARTIFICIAL INTELLIGENCE

AISP

Where do we need to

center racial equity?

PLANNING

DATA COLLECTION

DATA ACCESS




Where do we need to

center racial equity?

REPORTING &

DISSEMINATION PLANNING

DATA ANALYSIS DATA COLLECTION

USE OF ALGORITHMS &
ARTIFICIAL INTELLIGENCE DATA ACCESS

AISP




Resources

Participatory
Governa_ncg

Form Work in Action

e A Toolkit for Centering Racial Equity
Throughout Data Integration 2.0 (2025)
e Your Journey to Centering Racial Equity:

A Companion Workbook (2025)

e Internal Network Memo on Federal Data Response (2025)
e Finding a Way Forward: How to Create a Strong Legal

Framework for Data Integration (2025)
Introduction to Data Sharing & Integration (2025)
Yes, No, Maybe? | egal & Ethical Considerations for Informed

.
AISP

Yes, No, Maybe?

Legal & Ethical Considerations for

Consent in Data Sharing and Integration (2023)

AISP

Centering Racial Equity



https://aisp.upenn.edu/centering-equity/
https://aisp.upenn.edu/centering-equity/
https://docs.google.com/presentation/d/17TANNfbt2kldELfm-wVlx_S7ZzLj4J-OUyOAqVLAlzo/edit?usp=sharing
https://docs.google.com/presentation/d/17TANNfbt2kldELfm-wVlx_S7ZzLj4J-OUyOAqVLAlzo/edit?usp=sharing
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Questions?

Amy Hawn Nelson, PhD Isabel Algrant, MSSP
Director of Training & Technical Assistance  Asst. Director of Training & Technical Assistance

ahnelson@upenn.edu ialgrant@upenn.edu

Actionable Intelligence for Social Policy (AISP)
University of Pennsylvania

Check out our publications: https://aisp.upenn.edu/

Subscribe to our newsletter: https://aisp.upenn.edu/sign-up-for-the-aisp-monthly-newsletter/
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